Introduction
In attempting to evaluate the changes in the female labour force it is important to bear in mind that the pool of manpower available in a country for the production of goods and services is determined by a variety of demographic, social and economic factors. The size of the total population and its composition with respect to sex and age set the maximum limits to the number of persons who can participate in economic activities. Other factors such as the race composition of the population, the degree of urbanization, the proportion of married women, and traditional attitudes towards working women and working children have a considerable influence on the proportion of the population that will in practice be represented in the labour force. Among the more important economic factors are the industrial pattern of the economy, the mode and organization of production, and income per head of population. By and large, demographic factors are the major determinants of the size of the male labour force since by convention and for economic reasons nearly all men are engaged in some form of gainful work from the time they reach adulthood until retirement. On the other hand, socio-economic factors seem to have a more varying influence on the size of the female labour force.
The data used in this study of.the female Jabour force of Singapore are taken from the two population censuses held in 1957 and 1970, the Sample Household Survey conducted in 1966, and the annual Labour Force Survey conducted in 1974 to 1978.' In all these sources the labour force approach was adopted to identify and collect the labour force statistics, thus providing comparability for all the series of data included in this paper. Briefly, in this approach all persons aged 10 years and over were asked to state whether they were working and, if not, whether they were actively looking for work during the reference week. Those returned as working or as not working but looking for work were included in the economically active population. Those who were working constituted the employed and those who were not working but looking for work, the unemployed. The former group included persons who were actually working as well as persons who had jobs but were absent from work during the reference week because of sickness, leave, strike, bad weather, etc. and would be returning to work in good time. The unemployed group comprised persons who had worked previously and were looking for a job as well as those who had never worked before and were looking for a job for the first time. performance in recent years has only a minor effect on the female labour force which has by now undergone radical changes brought about by the high growth rates of the earlier years mainly through the development of the manufacturing sector. It was this particular development strategy that provided great employment opportunities to women workers, enhanced in some ways by the introduction of national service for boys in 1968 which kept boys aged about 18 to 21 temporarily out of the labour market. In fact, just prior to the oil crisis the economy had experienced a critical shortage of labour which was solved partly by various measures encouraging more women-to work and partly by utilizing immigrant labour from Peninsular .
Malaysia. It can be seen from Table 1 
